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SOUTHEASTEmREIGHT LINES

Full-time associates are eligible for generous benefits as listed below.

Medical: two medical plan options with these notable features

--Total Health Connections health navigation services

--BlueCard PPO network; BCBS select networks in FL, GA, and VA

--Virtual care via LiveHealth Online and 24/7 NurseLine

--SWORD Thrive (pain relief) and SWORD Bloom (female pelvic health) programs

--Mayo Clinic Complex Care Program (cancer/undiagnosed health issues) with enhanced benefits
--HSA Plan option pairs with a Health Savings Account offering 50% matching contributions (up to limit)

Dental: the dental plan uses the Delta Dental PPO and Premier networks
--Annual maximum of $2,500
--Orthodontic benefits for eligible dependents under age 19 ($2,500 lifetime max)

Vision: the vision plan uses the EyeMed Insight network
--Eye360 program with enhanced benefits

Flexible Spending Accounts: two types of accounts offered
--Healthcare FSA
--Dependent (Daycare) FSA

Retirement Savings Program: this 401(k) retirement plan includes
--Company match of 50% on up to 10% of eligible contributions
--Auto enrollment at 6% and 1% annual auto increase to 10% (unless opt out)

Life and AD&D: the life and accidental death insurance coverages include
--Employer paid Basic Life/AD&D and Basic Dependent Life
--Supplemental Life (employee, spouse, and children); Voluntary AD&D employee coverage available

Disability: the employer-paid disability coverages consist of
--Short-term disability benefits
--Long-term disability benefits

Employee Assistance Program: provided at no cost to associates and dependents

Voluntary Benefits: an array of voluntary benefit plans offered
--Critical lliness --Accident --Whole Life --Hospital Indemnity
--Supplemental Short-term Disability (hourly associates only)

Dave Ramsey’s SmartDollar: this employer-paid financial wellness program is a great resource

Paid Time Off: time off includes vacation, personal days, and holidays

Employee Discount Program: the discount program is available through BenefitHub

Benefits must be elected within 30 days of hire/eligibility. Most benefits begin the first day of the pay period following 30
days of full-time status.

2026 Benefits



